GERVAIS SCHOOL DISTRICT #1 - MATH COACH (High School)

QUALIFICATIONS:

Valid Oregon teacher license with appropriate subject endorsements, if needed.

Bachelor’s or higher degree in education or other acceptable educational training in area of study as required by Oregon license.
Valid First Aid Card as requested by Principal.

Knowledge and understanding of the 21% Century Schools Act.

Knowledge of current educational practices and methods, evaluation techniques, behavior management techniques, and
communication techniques.

Demonstrated knowledge in reading and writing curriculum, instruction and assessment.

Demonstrated ability to work harmoniously with administrative personnel, staff and community.

Demonstrated ability to communicate effectively, provide inservice and establish effective working relationships with
colleagues.

Demonstrated ability in the use of technology commonly used in the district.

Prior job-related experience will be considered but not required.

Such alternative to the above qualifications as the Board may find appropriate and acceptable.

REPORTS TO:

Gervais High School Principal

To help district personnel implement curriculum and teach strategies that increase student learning.

ALV o F I L N IR (See Performance Standards for Specific Indicators):

Observe, coach and teach math teachers and others in large and small groups and individuals to improve best practice in
0 curriculum organization,
0 pacing, and
0 lesson planning.
Reinforce state standards to staff in math.
Research and facilitate staff development around common assessments, intervention strategies, finding supplemental resources
for class use.
Identify curricular strengths and weaknesses and work with data specialist, PLC’s, and departments to adjust and align.
Present the state of math instruction and AYP status periodically to the Site Council.
Examine school curriculum for opportunities to include math in other curricular areas.
Facilitate in the development and revision of state reports and school improvement plans.
Attend conferences and workshops as assigned.

PHYSICAL REQUIREMENTS:

In an 8-hour day, employee may stand/walk 4-6 hours; sit 1-4 hours; and drive 1-4 hours.

Employee may use hands for repetitive grasping (i.e., filing), pushing/pulling up to 40 pounds of equipment, and fine
manipulation (i.e., keyboarding).

Employee may need to bend, squat, climb stairs, and lift occasionally.

ERMS OF EMPLOYMENT:

190 days.

Flexible schedule to be implemented depending upon daily requirements.

Salary and work year to be in accordance with collective bargaining agreement, Board policy, and legal requirements.
Release time for one school year only. Contract for the following school year will be issued based on the needs of the District
during the subsequent school year.

EVALUATION:

Performance of this job will be evaluated in accordance with State law, Board policy, and the District Evaluation Procedures.
Evaluation shall be based on, but not limited to, Performance Standards for Teachers.

| have received a copy of this job description:
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